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CHRC continues to shine as the only national cultural organization that represents the 
full gamut of the sector, and as the only national voice on cultural HR issues.  
 
In that unique role we adapt and promote the products we have developed over the 
years – notably The Art of Managing Your Career, the HR Management Toolkit and The 
Art of Export Marketing.  
 
Our website is as rich and current as ever – a storefront offering CRHC products and a 
library of information and research at the fingertips of artists, cultural workers, cultural 
employers, trainers and educators. 
 
We nurture our national network through our Provincial and Territorial Advisory 
Committee (our “PATACians”) – sharing the ups and downs of cultural policy and 
funding that mark the provincial cultural landscapes.  
 
We support employment in the sector through our national job board Cultureworks.ca, 
and through the Young Canada Works at Building Careers in Heritage internship 
program we administer on behalf of the Department of Canadian Heritage.  
 
And we sit at the table of the national Consortium on Cultural Statistics, bringing the 
sector perspective to important discussions and decisions on the collection and analysis 
of Canadian cultural statistics through the Cultural Satellite Account. 
 
Our dedicated Board members from across the sector and the country continue to guide 
CHRC on your behalf – with attention focused on key areas such as training in export 
marketing and mentoring. Our dedicated staff is the engine that keeps the wheels 
running. And you, our members, are our raison d’être! 
 
It’s a pleasure and a privilege to be at the helm of this vital organization. 
2014/2015 has been a good year for CHRC.  
 
 
 
Richard Hornsby 
PRESIDENT  
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This past year has been a good one for CHRC. On the home front we have moved seamlessly to a 
new office at 25One Community which we share with like-minded not-for-profit organizations – a 
comfortable, practical cooperative space in downtown Ottawa. Also on the home front, we went 
through the steps of acquiring our new Articles of Continuance – as all federally incorporated not-
for-profit organizations had to do to comply with the new Not-for-profit Corporations Act.  
 
But most importantly, in terms of activity, we have finally been able to put a focus on Aboriginal 
artists and their needs - as we have wanted to do for a long time. This was thanks to a generous 
grant from the Counselling Foundation of Canada and contributions from several other “partners” 
including the Government of British Columbia, the Edmonton Arts Council, the Saskatchewan Arts 
Board, SaskCulture, Miziwe Biik Aboriginal Employment and Training Organization in Ontario, and 
JEDI (Joint Economic Development Initiative Inc.) in New Brunswick. 
 
Our project is to develop a workshop for Aboriginal artists based on CHRC’s The Art of Managing 
Your Career (TAMYC); to revise the TAMYC discipline enhancements to include Aboriginal content 
and POV; and to train a cohort of Aboriginal trainers from across the country to teach the 
workshop to their people, in their communities. 
 
The project is being guided by a remarkable Steering Committee (SC) of senior Aboriginal artists 
(First Nations, Métis and Inuit) from across the country and across the sector. A more talented, 
committed, generous and action-oriented group of people you would be hard pressed to find. It is 
an honour and a privilege to be working with them. The amazing France Trépanier – Métis artist, 
consultant, administrator, mentor, writer – is leading the project as she follows the guidance of 
the SC in developing the workshop. She will train the cohort of Aboriginal trainers in the fall in 
English in Ottawa, and in French at the newly opened Ashukan Centre in Montreal.  
 
Meanwhile, Aboriginal artists have been engaged to incorporate Aboriginal examples, con tent 
and voice into the 8 discipline enhancements – for writing,  dance, theatre, music, fi lm, digital 
media content creation, visual arts, and crafts - which will be published in the fall.  
 
Riding parallel to this work was a smaller project that CHRC undertook for the Government of 
Nunavut: to develop a TAMYC workshop specifically designed for Nunavut artists. Again, we had 
an extraordinary consultant to work with – Sibyl Frei who created the original TAMYC Post-
secondary Teacher's Guide and has a deep personal connection with the Yukon.  She relied heavily 
on the advice and expertise of Nunavut artists in the visual arts, performing arts and film. The end 
result: a Workshop with a Trainer’s Guide, PowerPoint slide show, and Participant Workbooks for 
visual artists, for performing artists, and for filmmakers. Pilot workshops will be given using this 
material in the summer.  
 
The coming year augurs well as these projects play out and others in the wings come to fruition. 
 
But we couldn’t do it without our members.  
 
CHRC IS its membership.  
 
Thank you for your support! 
 
 
Susan Annis 
EXECUTIVE DIRECTOR  
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